Title VI Non-Discrimination, Reporting, and Compliance Policy

I.	Purpose
This addendum affirms SUNY Niagara’s commitment to maintaining an environment free from discrimination based on race, color, or national origin, in accordance with Title VI of the Civil Rights Act of 1964, New York State Education Law, and SUNY nondiscrimination standards. This policy applies to all students, employees, applicants, visitors, and participants in College programs or activities.

II.	Scope
This policy applies to all College programs, activities, academic settings, services, and operations, whether conducted on campus, online, or at off-site locations.

III.	Prohibited Conduct
Discrimination under Title VI includes, but is not limited to:
•	Denial of access to programs, services, or opportunities based on race, color, or national origin
•	Harassment, intimidation, or creation of a hostile environment
•	Discrimination based on ethnicity, ancestry, shared ancestry, or ethnic characteristics, including antisemitism, Islamophobia, and other forms of bias
•	Unequal treatment in academic, residential, extracurricular, or employment related settings
•	Retaliation against any individual who reports discrimination or participates in a Title VI process

IV.	Title VI Coordinator
SUNY Niagara designates a Title VI Coordinator responsible for ensuring compliance with Title VI, including receiving complaints, coordinating investigations, providing training, and maintaining required records.

Title VI Coordinator: 
Name: John Lindahl 
Office: Student Services
Phone: (716) 614-6240
Email: jlindahl@niagaracc.suny.edu 
Office Location: A-266
The Coordinator may appoint trained designees to assist with these responsibilities.

V.	Reporting
Any student, employee, or visitor may report discrimination under Title VI. Reports may be made:
•	Directly to the Title VI Coordinator
•	To any SUNY Niagara official with authority to address complaints
•	Through the College’s online reporting system
•	To Campus Public Safety
•	To local law enforcement (for conduct that may constitute a crime)
•	Anonymously
Reports may be submitted in person, by phone, by email, or electronically.


VI.	Rights of Reporting Individuals
Individuals reporting discrimination have the right to:
•	A prompt, fair, and impartial process
•	Protection from retaliation
•	Supportive measures
•	Written notice of allegations and outcomes
•	Equal opportunity to present information
•	At least one level of appeal

VII.	Investigation Process
SUNY Niagara will conduct a prompt, thorough, and impartial investigation using a preponderance of the evidence standard. Both parties will have equal opportunity to present evidence and receive written notice of the outcome.

VIII.	Supportive Measures
Supportive measures may include:
•	Academic adjustments
•	No contact directives
•	Changes to class, housing, or work schedules
•	Safety planning
•	Referrals to counseling or support services
Supportive measures are available regardless of whether a formal complaint is filed.

IX. 	Training
SUNY Niagara will provide annual Title VI training to:
•	The Title VI Coordinator and designees
•	Faculty and staff with reporting responsibilities
•	Student facing offices
•	Campus Safety personnel

X. 	Recordkeeping
The Title VI Coordinator will maintain records of complaints, investigations, findings, supportive measures, and training materials in accordance with SUNY and New York State retention requirements.

XI. 	Non-Retaliation
Retaliation against any individual who reports discrimination or participates in a Title VI process is strictly prohibited and constitutes a separate violation.
