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[bookmark: _Toc0]WEB ACCESSIBILITY REGULATION GUIDANCE

Explanation: The webinar provided an overview of the new web accessibility regulations under Title II of the Americans with Disabilities Act (ADA), Health and Human Services (HHS) Section 504 requirements, and New York State law requirements. The focus was on ensuring that digital content and mobile applications are accessible to individuals with disabilities from the start, rather than through accommodations.
Key Points:
· Title II of the ADA requires web content and mobile applications to be WCAG 2.1 Level A and AA compliant by April 24, 2026.
· Health and Human Services Section 504 regulations also require compliance with WCAG 2.1 Level A and AA by May 11, 2026, and include kiosks.
· New York State Executive Law Section 170-f mandates that websites provided by contractors under state contracts comply with WCAG 2.2.
· Exceptions include archived web content, pre-existing conventional electronic documents, third-party content, password-protected documents, and social media content posted before the compliance deadlines.
· Conforming alternate versions are only allowed where it is technically or legally impossible to make primary content accessible.
[bookmark: _Toc1]SUNY'S EIT ACCESSIBILITY POLICY
Explanation: The State University of New York (SUNY) has established a policy on Electronic and Information Technology (EIT) accessibility to ensure compliance with legal requirements and to support equitable access for all members of the SUNY community. The policy outlines the responsibilities of campuses and system administration in developing, purchasing, and maintaining accessible digital content and technology.
Key Points:
· Each campus and system administration must name an EIT accessibility officer responsible for enforcing accessibility standards and developing a campus accessibility plan.
· The policy includes core elements such as authority and responsibility, awareness raising, design, procurement, monitoring compliance, and training.
· The policy emphasizes that accessibility is everyone's responsibility and requires collaboration across campus teams.
· Annual reports on progress towards accessibility plans must be submitted to the chancellor.
· The policy was established in response to Office of Civil Rights complaints and aims to clearly outline legal requirements and support compliance.
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Explanation: SUNY provides various professional development opportunities and resources to support campuses in achieving EIT accessibility compliance. These initiatives aim to educate and empower faculty, staff, and students to create and maintain accessible digital content and technology.
Key Points:
· Monthly meetings with EIT accessibility officers provide updates, share progress, and gather feedback from campuses.
· The SUNY Accessibility Advocates and Allies Faculty Fellowship Program promotes digital accessibility practices among faculty leaders.
· The Universal Design for Learning at SUNY program offers courses and webinars on creating accessible content.
· The SUNY Inclusion Quest webinar series provides information on Title II regulations and compliance strategies.
· Access to Deque University offers self-guided online courses in digital accessibility, and the SUNY Center for Professional Development provides additional training resources.
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Explanation: SUNY is working to streamline procurement processes and ensure that digital tools and services procured by campuses comply with EIT accessibility requirements. This includes developing standard language for RFPs, contracts, and purchase orders to ensure vendors meet accessibility standards.
Key Points:
· [bookmark: _GoBack]Shared services such as the SUNY Digital Learning Environment and the library accessibility toolkit help reduce duplication of effort and ensure compliance.
· A DLE tools dashboard provides information on tools used across campuses and their compliance status.
· Standard language for RFPs and contracts is being developed in collaboration with SUNY's Office of General Counsel.
· A notice to vendors will inform them of SUNY's accessibility requirements and the need for compliance.
· Campus subject matter experts have provided valuable input in developing procurement language and processes.
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Explanation: SUNY has established an EIT Accessibility Advisory Committee to advise and make recommendations on digital accessibility matters across the system. The committee includes representatives from various campus roles and system administration to ensure a comprehensive approach to accessibility.
Key Points:
· The committee's role includes advising on policy, standards, campus accessibility plans, evolving industry standards, and relevant laws and regulations.
· The committee will work on system-wide shared procurements and services to support campus accessibility efforts.
· The committee includes representatives from EIT officers, UFS, FCCC, student assembly, CAOs, CIOs, chief diversity officers, disability services officers, library leaders, procurement officers, and more.
· The committee will establish working groups to develop best practices and frameworks for digital documentation and accessibility standards.
· The committee will support the development and implementation of campus accessibility plans and professional development initiatives.

[bookmark: _Toc5]RESOURCES AND SUPPORT NETWORKS
Explanation: SUNY provides a variety of resources and support networks to help campuses achieve EIT accessibility compliance. These resources include policy documents, legal references, professional development opportunities, and community of practice listservs.

Key Points:
· Key resources include the SUNY EIT accessibility policy, final report and recommendations, and links to relevant legal requirements.
· Professional development resources include Deque University, the Office of Civil Rights video series, the SUNY Otter Institute, and the SUNY Inclusion Quest.
· The SUNY EIT accessibility listserv and the SUNY Center for Professional Development email list provide updates and opportunities for collaboration.
· Campuses are encouraged to review and update their accessibility plans, set priorities, and promote professional development.
· Specific contract and RFP language and notices to vendors will help ensure compliance with accessibility requirements.
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